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1. Title: Talking the Talk, or Walking the Walk? How Managerial Practices Relate to Nonprofit Organizations’ Role as Schools of Democracy
Authors: Lisa Hohensinn, Julia Litofcenko, Florentine Maier, Leila Cornips
Abstract: Nonprofit organizations are touted as “schools of democracy” that teach civic skills and values, but their increasing use of managerial practices from the business world may endanger this role. We examine the relationships between nonprofits’ managerial practices, practices of organizational democracy, and endorsement of public participation. Using organizational-level survey data from the Viennese metropolitan area, we find that the extent to which nonprofits use managerial practices negatively relates to their degree of organizational democracy. However, greater use of democratic and managerial practices positively relates to endorsing public participation. We conclude that managerialization often turns nonprofits from practitioners into mere preachers of democracy.
2. Title: Community Leadership and Donor-Advised Funds: Navigating Logics of Donor Services and Community Leadership in Community Foundations
Authors: Viviana Chiu Sik Wu
Abstract: The growth of donor-advised funds provides an increasingly robust source of philanthropic capital for community foundations, but its impact on their leadership roles remains unknown. To what extent do community foundations maintain community leadership amid increasing pressure to accommodate donor wishes? Drawing on the institutional logics perspective and historical accounts, I theorize that community foundations are hybrids—they operate by combining the field-level logics of donor services and community leadership at varying degrees. Through an exploratory mixed-methods design, I analyzed the text data from annual reports and administrative data from the 990 forms of 482 community foundations. The findings reveal a positive association between the logic of donor services and leadership practices; specifically, foundations with a strong donor service logic, as indicated by the ratio of donor-advised fund (DAF)-funded grants, tend to exhibit a broader range of leadership activities. This study reveals that these logics not only coexist but may also mutually reinforce each other within the community foundation field.
3. Title: Immigrant Grassroots Associations in the Netherlands: A Sense-Making Approach to Understanding Exclusion from Endowed Foundation Funding
Authors: Irene M. H. Davids, Lucas C. P. M. Meijs
Abstract: Despite a regional Dutch foundation’s inclusive mission to respond to the growing ethnic diversity in the Netherlands, its funding for immigrant grassroots organizations has fallen behind its funding for other grassroots organizations. Since 2011, the disparity in funding has been growing without any prior change in the foundation’s mission and goals. This study investigates why immigrant grassroots associations (IGAs) are more likely to be excluded from funding than other grassroots associations (GAs). It examines possible underlying causes from the perspective of grant-making foundation staff by comparing the written language they use when rejecting applications from IGAs with those of other GAs. We offer a sense-making perspective on grant-making to demonstrate a tendency toward groupism among grant-makers, particularly in ambiguous decision-making situations. Although the ethnic particularity of IGAs’ grant applications does not appear to be a dominant reason for rejection, foundation staff’s interpretation of their quality leads to a higher rejection rate of IGAs. This study helps the understanding of the role of sense-making in exclusionary assessment practices in endowed foundations and its implications for foundations’ pursuit of inclusive grant-making.
4. Title: The Changing Nature of Foundation Work: Advancing the Field by Understanding the Foundation Professional Experience
Authors: Michele Fugiel Gartner, Tobias Jung, Alina M. Baluch
Abstract: The nature of foundation work is underexplored with little attention to the internal dynamics of foundations. Focus has been on the organizational level describing foundations’ societal roles, but understanding the individual experiences of those working within foundations would remove much of the mystery of these institutions. This article focuses on the experiences of the individual foundation professional, by exploring the entry-to-exit of UK family foundation CEOs. This study demonstrates inherent tensions between amateur and emerging professional influences in foundation roles. In asking about the changing nature of foundation work, this article highlights three underexplored elements: competing expertise, inconsistent field formalization, and a professionalizing context. Understanding these elements are crucial for implementing effective and equitable field-level initiatives. Focusing on foundation professional experiences challenges the “black box” narrative by providing a greater understanding of foundation work and its evolution.
5. Title: Liminality of Professional Identity and Caregiving Identity Among Women Professionals Working in Rural Development Nonprofits in India
Authors: Poonam Barhoi, Manan Pathak, Ranjeet Nambudiri
Abstract: While the unique socioeconomic conditions of the Global South have created opportunities for women to work in rural development nonprofits, obstacles exist in the form of gendered social expectations. This study examines the experiences of women professionals working in rural development nonprofits who live in the liminality between “ideal professional identity” and “traditional caregiving identity.” We conducted in-depth interviews with 21 women professionals working in nonprofits in seven states of India. Our findings suggest that women professionals experience constant guilt in the liminality due to the conflicting obligations of caregiving and professional worker identities and their inability to justify both. We discuss how they use various performative practices and identity work, and sometimes engage in patriarchal bargaining to resolve the struggles arising from the conflicting obligations. Our study adds to the scarce research on women in the Global South working in rural development nonprofits and also discusses its practical organizational implications.
6. Title: Charity Starts at Home: Understanding What Drives Children from Economically Disadvantaged Communities to Engage in Social Action
Authors: Irene Garnelo-Gomez, Kevin Money
Abstract: This study explores motivations and barriers to social action in children from economically disadvantaged communities, through the lens of Construal Level Theory. Results from a qualitative study involving 40 children in the United Kingdom (engaged and non-engaged in social action) suggest that a concrete, place-based understanding of social action (low-level construal) and intrinsic motives drives children to engage. An abstract and decontextualized understanding of social action (high-level construal) and concrete responsibilities such as caring for family (low-level construal) often hinders engagement. Contrary to expected trends, motivations to engage in social action are more associated with intrinsic benefits. Social identity needs act both as motivators (disproving negative views about children) and as barriers (maintaining a sense of “coolness”). Our study contributes to knowledge by suggesting that a place engagement approach, which embraces low-construal aspects and is “closer to home,” may help both motivating and overcoming barriers to child volunteering in economically disadvantaged communities.
7. Title: A Typology of Psychological Mechanisms Underlying Prosocial Decisions
Authors: Arvid Erlandsson, Stephan Dickert
Abstract: This theoretical article summarizes the various psychological and motivational processes that underlie prosocial decision-making. To this aim, we propose a novel way to organize and synthesize research related to emotions, thoughts, and beliefs (i.e., psychological mechanisms) that motivate or demotivate human prosociality. This is done with a new typology including four overarching interrelated categories, each encompassing multiple subcategories: (a) emotions; (b) moral principles; (c) anticipated impact; and (d) anticipated personal consequences. We highlight differences and commonalities to other influential frameworks and showcase how the proposed typology can help researchers and practitioners better differentiate and understand the diverse psychological mechanisms that underlie human prosociality.
8. Title: Beyond the Stereotype: Exploring Monetary Donations and Volunteerism Among People with Disabilities
Authors: Jonghwa Lee, Youngeun Son, Ha-Neul Kim
Abstract: This study aims to provide empirical evidence supporting the perception of people with disabilities as givers and to explore their giving behaviors. Utilizing data from 2019 Social Survey by Statistics Korea, the study combined resource theory and selective optimization with compensation (SOC) theory to compare monetary donations and volunteer behaviors between people with disabilities and people without disabilities while identifying factors that influence giving behavior among people with disabilities. The study findings revealed that people with disabilities participate in giving behaviors despite resource scarcity, and disability had no significant effect on volunteer hours. Social and cultural resources were significant factors that influenced the amount of donations and hours of volunteering among people with disabilities. In addition, a mutual spillover effect was observed between donation amounts and volunteer hours. Such findings highlight the importance of lowering the barriers and connecting people with disabilities to giving behaviors.
9. Title: Who Determines Where the Sun Shines: Nonprofit Sector Stakeholders and the IRS Form 990 Redesign
Authors: Juniper Katz, Todd L. Ely, Thad D. Calabrese
Abstract: Despite the importance of Internal Revenue Service (IRS) Form 990 to exempt organizations’ regulation, management, and accountability, scholars and practitioners have overlooked how the form evolved over time. This study uses public comments, submitted during the most recent revision of the form in 2007, to examine who participated, stakeholder priorities, and how the updated form was shaped by the federal rulemaking process. The study finds that (a) the submitters of public comments provide a comprehensive view of the nonprofit sector’s diverse set of stakeholders and (b) the public comments highlight substantive self-identified priorities for the sector that can serve as a guide to future research. Key takeaways include the need to consider for-profit and trade association influence in nonprofit policy formation, to recognize selective transparency in reporting requirements, and to understand how stakeholder interests shape regulatory outcomes. Implications suggest researchers should fully leverage Form 990’s extensive changes while remaining cognizant of information gaps.
以下是书评：
10. Title: Employee engagement in nonprofit organizations: Theory and practice by Akingbola, K., Rogers, E. S., & Intindola, M.
Authors: Iqbal Saffariz Santosa
Abstract: The article reviews the book “Employee engagement in nonprofit organizations: Theory and practice” by Akingbola, K., Rogers, E. S., and Intindola, M.
11. Title: Pursuing impact: Mission-driven strategic planning for nonprofits by Schatteman, A. M.
Authors: Jodi Benenson
Abstract: The article reviews the book “Pursuing impact: Mission-driven strategic planning for nonprofits” by Schatteman, A. M.
